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DIRECTOR, MONTANA OFFICE OF PUBLIC DEFENDER 

 

The Director Position 

The Montana Public Defender Advisory Commission is seeking candidates for 

nomination to the Department of Administration for a newly created director position. It 

is looking for an experienced attorney with a strong background and diverse expertise in 

public defense issues and policies to be the Director of the Office of State Public 

Defender (OPD).  The Director will have strong administrative skills to manage, 

administer and execute public defense efforts that provide fiscally responsible, 

innovative and quality representation to the indigent.  

 

The Director position is created by newly enacted legislation, revising Montana’s public 

defender system.  The Director is hired by the Director of the Department of 

Administration.  The Public Defender Advisory Commission will submit a list of 

nominees to the Director of the Department of Administration for consideration, but the 

Director may hire someone who is not included on the list. The Department of 

Administration intends to post the position on the state careers website, and individuals 

may choose to apply directly to that posting. 

 

Statutory Duties 

• Supervise the statewide public defender system, which is required to deliver 

public defender services in all courts in Montana. 

• Establish the qualifications, duties and compensation for the public defender 

division administrator, appellate division administrator, and conflict defender 

division administrator.  Appoint these positions and regularly evaluate their 

performance. 

• Establish statewide standards for the qualification and training of attorneys 

providing public defender services to ensure that services are provided by 

competent counsel and in a manner that is fair and consistent throughout the 

state. Ensure public defender appointment in a timely manner. 

• Review and approve the strategic plan and budget based on proposals submitted 

by the public defender division administrator, the central services division 

administrator, the appellate defender division administrator, and the conflict 

defender division administrator. 

• Review and approve any proposal to create permanent staff positions. 

• Establish policies and procedures for handling excess caseloads. 

• Establish policies and procedures to ensure that detailed expenditure and caseload 
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data is collected, recorded, and reported to support strategic planning efforts for 

OPD. 

• Examine workloads and workload standards for all levels within OPD and 

include its findings in a biennial report to the governor, the Supreme Court and 

the legislature.  Each interim, the Director will also specifically report to the law 

and justice interim committee. 

 

Qualifications 

• An attorney licensed in Montana or another state with criminal experience and 

commitment to providing excellent public defense services to the indigent in 

Montana. 

• An exceptional leader, manager, spokesperson, and educator who is familiar with 

issues, opportunities and challenges associated with public defense.  

• Has knowledge of large organizations, legislative process and evidence based strategic 

planning.  The qualified candidate is able to use that knowledge to implement 

progressive, client-centered public defender services. 

• Is able to identify and obtain funding through grants and other awards to implement 

innovative public defense methods. 

• Possesses exceptional skills in writing, public speaking and presentation; in 

building positive relationships with OPD staff, stakeholders and interest groups; 

establishing effective and strong working relationships. 

• Insists upon the highest qualifications of OPD’s leadership team and garners 

respect within and outside the agency. 

• Deals effectively under pressure and remains optimistic and persistent under 

adversity. 

• Understands client communities, stakeholders and policy makers and fosters 

working relationships. 

• Is proficient in public relations and will communicate the important work of 

public defense through the media and to the public. 

• Understands managing a large organization with transparency and fiscal 

responsibility, finding ways to offer quality public defender services under 

budget constraints. 

 

Compensation 

• Compensation will be determined by the Montana Department of Administration. 

 

  



 
Director, Montana Office of Public Defender Page 3 

Interested Candidates Provide: 

• Cover letter 

• Resume 

• Writing sample 

 

All materials are to be emailed to cmdoyle@mt.gov. The deadline to submit materials to 

the Public Defender Advisory Commission is May 26, 2017.   

 

All application materials will be posted on the OPD website at publicdefender.mt.gov and 

public comment will be invited.  The Public Defender Advisory Commission will submit a 

list of no more than three nominees to the Director of the Department of Administration. 

mailto:cmdoyle@mt.gov
http://publicdefender.mt.gov/

